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puration in §2-week perlod
St f £l Week (lesser-amount
Stata and tvoe ! NMLUr »;n!@, L J%mm toor.« cn:-«.w xnxusca 1_=m:=w :m-w_<-wmummwn wo_oﬂ applles)
of fund (1) . SiiyiLiiily tals iuial pogmonl @ pugment =iz part tutai emuuni
biﬂ._eoe nHi \ waiting unemployment per week} per week ::esn_o‘:nzn __..m vmnnH_o” z-‘wﬂch”"Meoa
H roportio
period nm wages) payable

ALABAMA: Pooted; expe- Employer of 8 or 30 times w.b.a. 3 |1/26 of high gquar— $15 $2 | w.b.a. less wages 1/3 in 4 quarters, 20
rience rating effective more in 20 weeks; including $39.01 ter's wages, es- in excess of
April 1941; employee calso all employers fn 1 quarter (2) tablilished by $2.00. (2}
contributions deter- {lable to Federal table in faw.
mined. by experience tax.
rating. .

ALASKA: Pooled. Employer of 8 or 25 times w.b.a. 2| 1720 of high quar-— 16 5 .b.a. less wages 1/3 In 4 quarters. 16

more in 20 weaks. ter's wages. In excass of
. N $5.00.

ARIZONA: Pooled; expe- ployeriof 3 or 1% times w.b.a. 1|50 percent of full- 15 5] w.b.a. ltess wages 1/6 1n 8 to 12 14
rlence rating effective - more In 20 weaks; time weekly wage in excass of qusrters.
January 1942. afso all employers’ $3.00,

Ilable to Fedoral
tax.

ARKANSAS: Pooled; expe- Employer of 1 or 22 times w.b.a. 141/26 of high quar- 15 3| w.b.a. less wages 1/3 in 4 quarters. 16
rience rating effective more in 10 days. ’ ter's wages. in excess of
April 1942, : $3.00.

CALIFORNEA: Pooled; expe- Employer of 4 or $300. 2] 1/20 of high quar- 18 10 | w.b.s. less wages 23 to 54 percent crvscacvocanen
riance rating effective more In 20 weeks. |~ ter's wages, es- In excess of in Y4 quarters,

Janusry 194%1;. employe tablished by table $3.00. according to

contritutions 1 percent in law. ‘schedute of wage

of wages up to $3,000 classes. .
not to exceed 50 percent

of employer’s aosnw-_

rats.

COLORADO: Pooled; expe-* Employer of 8 or 30 times w.b.a. 2| 1725 of high quar- 15 5] w.b.a. lass wages- 1/3 In 4 quarters. 16
rlence rating effective more in 20 weeks. ’ terts wages. in axcess of
January 19%2. i $3.00.

CONNECTICUY: Pooled; ex- mployer of % or $144 1| Established by 20 (N [ w.b.a. fess wages, 20 percent in 4 18 (3}
perience rating effec- more in 13 weeks; | welghted table in . plus $2.00. quarters, ac-
tive Aprit 3941. also sl employers ' law. cording to

tisble to Federal schedule of wage
tax. R ct 3

DELAWARE: Poolad; expe- Employer of 1 or . $12% 1| 1729 of high quar- 15 5 Wb, 1ess wages 1/3 in % quarters. 13
rience rating -*m.nnnco = mores in 20 weeks; ter's wages. in excess of
January 1942. also all employers $2.00.

flable to Fedaral
tax.

DISTRICT OF COLUMBIA: Employer of 1 or Lesser of 25 2] 1723 of high quar- 18 6 w.b.a. loss wages 172 in % quarters. 19
Pooled; experisnce more at any tlme. times w.b.a. of ter's wages, es- in excess of 40
rating Q*n~nn_<. July $250. tabiTshed by table percent of
1944, in law, plus w.b.a.

altowance for de-
* pendents up to -
. - maximum of $18.

FLORIDA: Pooled; ex- Employer of 8 or 5200 Including 1| Estabilished by 15 5] w.b.a. less wages 176 In 8 quarters. 16
perience rating effec- more in 20 weeks; wages in 3 wefghted tabie In in excess of
tive January 1942. also all employers separate quar- law. $2.00.

. iisble to Federal ters.
-tax. .

GEORGIA: Pooled; expe- mployer of 8 or Schedule requlir- 2] Established by 18 4| w.b.a. less wages Uniform duration. ~ 16
rience rating effective more in 20 weeks; ing 25, 30 and weighted table in in excess of (Uniforam
January 1942. alsoall employers 40 times w.b.a. Taw. $3.00. duration)

ilatle to Federal
tax.
(1) Annual wages in excess of $3,000 per worker excluded from employer contributions except In tdato and Kevada.

(2} w.b.a.--sbbreviation for :lnor.« bensflt amount.”

(3} Lower mavimum rztes and duration are provided when balance In the fund Is less than 340,000,000

-



State and type
of fund (1)

Size of flirms
coverad
ina,, of

employees)

Elighbliity

okly benefit
rate total
unemp loyment

Hax Imum
payment
per woek

Minimun
payment
jper week

Weekily benefit
rate partial
unemp loyment

of beneflts
{proportion

of wages)

DurxCion ‘¥n A2-wéek period
{lessar amount

| Total smount

HAWALI: Pooled; experi-
ence rating effective
April 1941,

10ABO: Pooled.

1LLINOIS: Pooled; expe-
rience rating effective
Januaty 1943.

INDIANA: Contributions of
0.135 percent of employ-
er's pay roll pooled;
remainder in employer
reserves; expariance
rating effective
January 1940.

1OWA: Pooled; experience
rating effective
January 1942.

KANSAS: Pooled; experi-
ence rating effective
January 194%1.

KENTUCKY Employer re-
serve; earnings from
investment pooledy
experience rating
effective January
19%1.

LOUISIANA: Pooled.

MAINE: Pooled.

MARYLAND: Pooled.

MASSACHUSETYS: Pooled;
experience rating
effective January 1942.

MICHIGAN: Pooled; expa-
rience rating effective
January 1942.

\WESOTA: Pooled; expe-
rience rating effective
January 1941.

‘Employer with $78 or

Employsr of 1 of more
Tn 20 weeks; also
all employars ilabla
to Federal tax.

more wages payable
in 1 quarter.

Employer of 6 or
more in 20 weeks.

Employer of 8 or
more In 20 weeks.

mployer of 8 or
more In 15 weeks;
also all empioy-
ers liable to
Federal tax.
Employer of 8 or
more in 20 weeks.

Employer of 4 or
more in 3 quar-
ters of preceding
year, to each of
whom $50 payable
in each such
quarter, or of 8
or more in 20
weoks.

Employer of % or
more in 20 weeks.

Empioyer of B or
more in 20 weeks;
also all employers
fiable to Federal
tax.

Employer of 4 or
more in 20 weeks;
also all employers
tiable to Federal
tax.

Employer of 1 or
more in 20 weeks;
also all employers
liable to Federat
tax.

Employer of 8 or
more in 20 weeks;
also all employers
Iiable to Federa!
tax. '

tmployer of 1 or
more fn 20 weeks
{of 8 or more
outside citles
with population
of 10,000 or
more); also all
employers !iable
to Federa! tax.

30 times w.bia.

Schadule requir--
ing 28 to 52
times w.b.a.
including $78

$250, or $50 In
sach of 3
quarters.

15 times w.b.a,

$200, or §100 In
2 quarters.

$200

20 times w.b.a.

$144

$150

$150

$250 Including
wages In 2 dif-
ferent quarters.

$200

+

N

¥

1/28 of high quar-
ter’s wages, -
tablisheddy tabie
tn law.

Estabiished by
weighted table in
law.

1720 of high qu
ter's wages..

1728 of high quar-
ter's wages.

50 percent of full-
time weekly wage

1/25 of high quar-
ter's wages.

Based on scheduls of
annual wages.

50 percent of fuli-
time weekly wage.

Based on schedule of
- annual wages.

1/20 of high quar-
ter's wages, oS-
tabiished by table
in law.

Established by
welighted table In
law.

1/20 of high quar-

ter's wages.

Based on s e
of annual Jos.

$20

18

18

16

15

1

16

18

18

11

15

16

$5

10

w.b.a. less wages.
w.b.a. less wages
" In excess of

lesser of 1/2

« or $5.00.

w.b.a. less wages

in excess of

$2.00. (4}
w.b.a, less wages.
w.b.a. less wages,

plus $2.00.

in excess of
$2.00-

ek beneflit
rate for unes-
ployment less
80 percent of
arnings In a
1-waek parlod.

w.b.a. lazs wages
In excess 'of
$2.00.

w.b.a. less wages
In axcess of
from $2.50 to
$2.99 (In ac-
cordance with
tabla).

w.b.a. less wages
in excess of
$2.00,

w.b lass wages.

w.b.a. minus
tesser of 715
parcent of wages

arned or wages
in excess of
$3.00.

web. iass w
In excess of
$3.00.

Unlform duration.

1/4 1o 4 guarters.

1/4 In 4% gquartars.

16 percent in

3 quarters. (5}

1/6 in 8 querters.

1/3 In 4 quarters.

Uniform duration.

1/% In % quarters.

Uniform duration.
(&3]

174 Tn 4 quarters.

30 percent In %
quarters.

14 in ¥

quartsrs. (8)

16 to 37 percent
in 4 quarters,
according to .
schedule of wage
classes.

les) .
Maximum numbar
of weeks
payable

20
Wniform
duration}
17
16
16 (3)
15
16
16
20
16 (N
{Uniform
duration)
20
20
20
16




»lq.c-t.‘.

to Federal n-‘. _

MISS1SSIPPI: Pooled. Employer ,of 8 or 30 times w.b.a. 2| 1/26 of high quar~ 18 3 w.b.a. less wages | Unlform duratten. 1

more In 20 weeks; ter's wag-’ ' In excess of {Uniform
also all employers $2.00. duration)
liable to Fedaral

tax.

MISS50URL: Pooled; expe- Employer of 8 or 40 times w.b.a. 211725 of high quar- 18 3 20 pesrcent in 8 16
rlence rating effective more In 20 weeks. terts wag quarters.
danuary 10un.

MONTARA: Pooled. Employer of 1 or $150 2} 1725 of high quar- 15 ] No provision. (9) Uniform duration, 18

more in 20 weeks, ter’s wag {Uniform
or with year's duratlon)
pay roil over

.$500.

NEBRASKA: Employer re- Employer of 8 or $200 21725 of high quar- 15 5 w.b.a. less wages 1/3 in % quarters. 16
sarve; earnings in more in 20 weeks; ter's wages. in excess of
soots? cooouny; 2fss 21! smeloswass £3.00.
ence ﬂuo_aa effective 11able to Federa!

January 1940. taxw

NEVADA: Pooled; experi- Employer with $225 | Greater of $200 or| 2| 1720 of high quar- 15 5 wibea.foss wages 1/3 In & quarters. 18
ence rating -**cnn_<n or more wages pay-] twice w.b.a. ter's wages. in excess of
danuary ‘1944, able in 1 quarter. multipiled by . $3.00.

Ttself _=n_:n_=a)
wages of 5 times
«b.a. In some
quarter other
B than highest.

NEW HAMPSHIRE: ' Pooled; Employer of 4 or $200 (101} 6ased on schedule 19 6 w.b.a. lass wages | Uniform duration. 16 (1
experlance rating effec- e In 20 weekss of annusl wages. in excess of m
tive January 19%1. 130 all smployers $2.00.

tiable to Federal
tax. .

NEW JERSEY: Pooled; expe- Employer of 8 or $150 1{ 1722 of high quar- 18 7 w.b.s. less wages 1/5 in 4 quarters. 18
rience rating effective: more In 20 weaks. ter's wages. In excess of
January 1942; employee $3.00.
contribution 1 percent
of wagei up to $3,000.

NEW MEXICO: Pooled; expe- Employer with $450 |30 2imes w.b.a. 1 1726 of high quar- 15 3 w.b.a. less wages 1/3 In 4 quarters. 16
rlence rating effective or mors wages Including $37.50 ter’s wages, os- in excess of
January 1942. pald in 1 quarter, in 1 calendar tablished by tabie $3.00.

or employer of 2 quartar. in faw.
or more in 13
weeks.
NEW ‘YORK: Pooled. Employer of 4 or 2]1/23 of high quar-~ 18 1 No provision. (11} [unifora duration. 20
more In 19 days. ter's wages, es- {Uniform
tablished by table duration)
in' law.

NORTH CAROLINA: 9710 con- Employer of 8 or $130 1| Based on schedule of 15 3 w.b.a., lass 576 uUntiforme duration. 16
tridbutlions to employer more in 20 waeks. annual wages. - of wages. (Uniform
reserve; remainder - duration)
poofed; experlance
rating effective
January 1942,

NORTH DAKOTA: Pooled; ex- Employer of 8 or 30 times w.b.a. 1{ 1726 of high quar- 15 5 wisb.a. loss wages Uniform duration. 16
perlence rating effec=- more In 20 weeks; ter's wages, es- . in excess of Untform
tive January 1942. also a!l employers tabllshed by table $3.00. duration)

Ilable to Federa! . In law.
tax.

O#10: Pooled; experience Employer of 3 or 20 weeks' employ- 2} Estabiished by 6 5 w.b.a. Tess wages Uniform duration. 18
rating effective January more at any one ment and $160. waighted table .: In axcess of {Uniform
1942. time ) - faw. $2.00. duration)

OKLANOMA: Pooled; experi- | Employer of 8 or .27 tlmes w.b.a. 1] 2720 of high quar- 16 [ w.b.a. less wages |1/3 in 4 quarters. 16
ence rating effective more in 20 weeks. ' [~ ters wages. In excess of
January 1942. $2.00.

OREGON: Pooled; experi- Employer of 4 or $200 2| 6 percent of nign 15 10. | w.b.s. fess wages J1/6 In ¥ quarters. 16
ance rating effective more in any 1 day . quarter's wages.

July 19u81. in any calendar
. quarter with pay
rot! of $500.

(4) Partial benaflts ars reduced by 1/3 of w.b.a. for each norma! work day during which the TIndividua! _n unable to, or unavallable for, work. An eligible Individusl! unsmployed

for 6 or tess consecutive days, shall be paid benefits equal to 1/7 of the w.b.a. for each such day, lass any weges payable during such period.
(5) Payable in any "beneflt perlod.”
(6) including uncompleted’ quarter In which walting perlod Is served.
(7) Benefit duration for fower wage classes Is |
(8) Lesser of $200 or 30 percent of base perlod weges If such wages are leoss than uooe.
(9) No partial beneflts paid, but sarnings not exceeding $5.00 are disregarded.

2 weaks after April 1, 1943.

No partial bensfits paid, but wages not exceeding $3.00 for 7 consecutive days

e disregarded.
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Buratfon 1n 52-week period
§1 f £l {lesser amount
eaa —oa m._. uu»W»:»uﬂau Week!ly benefit Max tmum Rinimum Weekly benefit below applies)
S A - Eligibivity initial rate totai paymeni | paymuni iate partial Total amount .
of fund (1) .Lﬂdﬂfhuw. lﬂhmﬁ“% unemployment per week| per week unemployment of benefits of wasks
p {proportion payable
of wages) ?
PENKSYLVANIA: Pooled. Employer of 1 or $50 in each of 2 2|50 percent of full- 18 (12) 8] No provision. 1/7 Tn 8 quarters. 16
wors In 20 weoks. quarters in base time weekly wage. 131
RHODE 1SLAMD: Pooled; em- Employer of 4% or 1]{Established by 16 6] w.b. less wages. 18 to 30 percent sesanesssvanims
ployee contributions 0.5 more in 20 weeks; welighted table In In 4 quarters,
percent of wages up to also all employers taw. according to
$3,000. (1%} ttable to Federat schedule of wage .
tax. classes.
SOUTH CAROLINA: Pooled: Employer of 8 or 40 times w.b.a. 1|1726 of high quar- 15 4] w.b.a. less Uniform duration. 16
experience rating effec- more In 20 weeks. (30 times If ter's wages, es- in excess (Uniform
tive January 1942. web.a. is $4). tablished by table $1.00. .::-:o”. "
: tn law. 4 }
SOUTH DAKOTA: Employer ployer of 8 or $126 2]8ased on schedule of 18 7| wb less Uniform duration. | (Uniform
reserve; earnings more In 20 weeks; annusi wages. In excess {7} duratlon)
pooled; expsrlence rat- also all employers $2.00,
ing effectlive January Ifable to Federal
194%0. tax.
TEMNESSEE: Pooled. mployer of 8 or 30 times w.b.a. 1[1726 of high quar- 15 5] w.b tess wages Uniform duration. : 16
more In 20 weeks. (25 times If ter's wages, es- in excess of (Uniform
w.b.a. Is tablished by table $3.00. duration}
g $5.00). In taw. (15)
TEXAS: Pobfed;-experience mployer of 8 or 8 times benefit 1]|1/13 of high quar- 30 10| 2-week beneflt 178 In 4 quarters. 8 times bene-
rating off nuawa January more in 20 weeks. rate for 2- ter's wages (for jifor 2- tfor 2- rats tess w fit for 2-
-4 . i week period. 2-week periodl. week woek plus $%.00. week period
- period)] period)
Pooled. ‘- - mployer with $1%0 30 times w.b.a. 1]11/20 of high quar- 20 51 w.b less wages Unlform duration. 20
K or more wages pay- ter's wages. In excess of {Uniform
Wt ot able in 1 quarter. $3.00. duration)
VERMONT: Employer's con- ‘ vh..v_cqo.. of 8 or 25 times w.b.a. 2{50 percent of full- 15 5| w.b.a. less wages 1/3 Tn 4 quarters. 15
tributions over 0,54 '+ more In 20 weeks; | . time weekly wags. in excess of
percent to, also all employers - $3.00.
reserve; r «:*1lable to Federal
ﬂoo_o“w -xﬂoﬂdsn- rat- 3 | Rax.
ng effective. sar A S
19%1. - .”_.x..u R N
VIRGINIA: Pooled; gxppri- ‘-] Employer, of 8 or 25 times w.b.a. 1{1/25 of Migh quar- 15 4 w.b.a. less wages 1/4 in 4 quarters. 16
ence rating effective * mors Un 20 weeks. ter's wages, os- in excess of
January 1941. B ey .». tablished by table $2.00.
N ° - In law.
WASHINGTON: Pooled. . " | Employar o¥ 1 or $200 21720 of high quar- 15 7| w.b.a. less wages 173 in ¥ quarters. 16
. mors at arfy time. ' ter's wages. in excess of .
. a7 S $3.00.
WEST VIRGINIA: Pooled; ' Employer of¥ or 150, including 1|8ased on schedute of 15 6| According to time Uniform duration. 16
experience rating effec- ore.fn 20 weeks. $7% in sach of 2 annual wages. lost on basis of (Uniform
tive danuary 19%1. quarters, or $50 schedule. duration)
in each of 3 .
3 quarters. )
WISCONSIN: Employer re- Employé™ of 6 or 14 weeks® employ- 2{Schedute of averags 17 6] w.b.a. less wages. | Fromanyone empic,~| ..ccvecvnccnres
serve; earnings pooled; more In 18 woeks ment . weekly wage. er's account, 1
experience rating sffec- or annuas!l pay wesk's beneflt to
tive January 1938. roll of $6,000. each 2 weeks of
employment not ex-
ceeding 40 weeks
within 52 weeks
preceding close
of employment.
WYOMING: Pooled; experi- Employer of 1 or 28 times w-b.s. 2§1/20 of high quar- 18 "5] wib.a. less wages 174 In 4 quarters. 14
ence rating effective wore In 20 weeks, including $50 ter's wages. In sxcess of
January 1942. - and with $150 or nh 1 quarter. $3.00.
more wages payable
in 1 quarter.

(12) $15 If fund equals less than 14 »_lmu highest amount of benefits paid in any 12 consecut ive mohths.
(13} 1/8 In 8 quarters if fund equals less than 1j times highest amount of beneflts paid In any 12 consecutive months.

(1%) Employees pay In addition 1 percent Into cash sickness compensation fund.
(15) Rate s 1/20 and 1/25 of high quarter's wages for 2 lowest weekly benefit amounts ($5 and $6i.

;



